POLICY TO PREVENT VIOLENCE AND HARASSMENT

Hotel Management, in the context of its actions to address any form of violence, harassment or

discrimination against any person or society, having in mind the provision of high quality services within a
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sustainable framework for itself and society, has formulated its policy of respect.

The Hotel and its Management are committed to:
Comply with any legislative or other requirement regarding the rights of people and workers covered by
its activities
Comply with all measures and obligations relating to the implementation of the provisions of Part IT of
Law 4808/2021
Promote the creation and consolidation of a working environment that respects, promotes and
safeguards human dignity and the right of every person to a world of work free from violence and
harassment
Promote the creation and consolidation of a working environment which is equal to all people in it
regardless of their specificities, opinions, preferences or other characteristics
Be particularly sensitive to child labour in all parties interacting with it
Not tolerate any deviant behavior or discrimination of any kind by any person

To achieve this, the Hotel takes the following actions:
The establishment of measures to prevent, control, mitigate and respond to such risks, as well as to
monitor such occurrences or behavior
Implementation of information and awareness actions for staff

providing information on the rights and obligations of employees and the employer, as well as of people
exercising managerial rights or representing the employer, to the extent of their own responsibility, in the
event of the occurrence or reporting or termination of such incidents, and on the relevant procedure
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Employment protection and support for workers victims of domestic violence, as far as possible, by any
appropriate means or reasonable accommodation

Cooperation with the local community, both through the recruitment of employees from it and by
seeking to participate in information actions taken by the hotel

The above guiding objectives-actions of our policy are achieved through:
Assessing potential risks of violence,harassment or discrimination at work
The appointment of a reference person (“liaison”) to guide and inform employees on preventing and
dealing with violence and harassment at work and discrimination against employees and the local
community
A regular review of the policy at least every three years

Staff at all levels of the company are aware of the Hotel’s Policy
Of Human Rights and are obliged to contribute to its implementation.
The Management of the Company is committed to supporting the implementation of the Policy.
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